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An Empirical Study on the Relations between Executive
Pay and Performances of the Companies Listed
on Small & Medium Enterprise Board

WU Chanjun

( Zhejiang Modern Service Economy Research Center, Hangzhou, Zhejiang, 310015, China;
Management School of Zhejiang Shuren University, Hangzhou, Zhejiang, 310015, China)

Abstract: The relationship between executive pay and company performance has always been a hot issue concerned by all sectors
of society. In recent years, with the rapid development of SMEs and the maturity of the capital market, more and more SMEs
have embarked on the stage of Small and Medium Enterprise Board, and have attracted increased attentions. Using the listed
companies of Small and Medium Enterprise Board as research samples and the data of 2009-2011, this paper conducts an empiri-
cal study on the correlation between their executive pay and corporate performance, and proposes recommendations to formulate
appropriate remuneration system, improve the corporate governance structure, and enhance the performance of the companies.

Key words:SME; Small and Medium Enterprise Board; executive pay; company performance
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